
Introduction

Ethical values vary from one region to another region, one 
culture to another culture and from time to time. Climate is the 
surrounding environment, in which particular group of persons 
working and that climate affects the behaviour of each and every 
person directly or indirectly which in turn affect work output. 
Ethical climate is a part of the overall organizational climate and 
refers to "shared perceptions of what ethically correct behaviour 

1.is and how ethical issues should be handled"  Olson describes 
ethical climate as the “individual perceptions of the 
organization that influences attitudes and behaviour and serves 
as a reference for employee behavior”.

Ethical climate is hinged upon organizational culture, rules, 
policies and principles made by them. Nurses' perceptions of 
this concept vary according to the ward they are working in, 
persons in their surrounding they are dealing with on daily 
routine basis and the new guidelines of the system. This can 
exert adverse impact on their care method and performance. So 
it is very important to maintain and keep improving the ethical 

climate of the work place as a topmost priority to improve the 
efficiency of employees. Principles alone do not lead to ethical 

2decisions; decisions without principles are ethically empty . 
The first known documents dealing with ethics are Egyptian 

thpapyri dated 16  century B.C. Malpractice occurs if and only if 
3professional standards of care are not met .

Perception of ethical climate is an important aspect of 
4organizational culture . For optimum performance and to oblige 

observance of rules and regulations, organizations need ethical 
principles to help with implementation of ethical behaviours 

5,6and management practices . In fact, the structure of 
organizational climate plays an important role in the 
organizational perceptions and behaviours, such as ethical 

7climate . Attention to the perception of organization's ethical 
climate increases sensitivity of managers to the improvement of 

5,6staff compliance with ethical standards . Ethical climate is one 
of the important factors in the formation of inter-organizational 

8,9relationships and the consistency of the already-made 
5,10,decisions with ethical principles  which influence the 

8 productivity and efficiency of the organization's performance at 
multiple levels.

The attitudes and perceptions of nurses and their perceptions of 
the governing climate affect their performance and their job 
satisfaction or stress in organizational affairs which ultimately 
affects the patient care and core system of the teaching hospital. 
Nurses play a pivot role in health care system of a hospital and 
medical college as they are more connected in comparison to all 
other person like management (manager and hospital), 
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Abstract

Ethics are the basic things to be followed everywhere and more importantly at work place. In the same way, ethical climate plays a key 

role in deciding the working environment of a teaching hospital and medical college. The present study aimed to investigate the 

correlation between ethical climate and its effects in teaching hospital on the basis of perception of the nurses employed in a teaching 

hospital regarding the ethical climate in their work environment. It was a descriptive, cross-sectional study, which was conducted on 

200 nurses working at Parul Sevashram Hospital and Medical College, Vadodara, Gujarat, India. For data analysis, descriptive and 

inferential statistics were used. Olson's Hospital Ethical Climate Survey (HECS), a self-administered standard questionnaire, was 

used to assess the nurses' perceptions of the hospital ethical climate. Mean ethical climate scores of nurses for colleagues, patients, 

managers, hospital and physicians' factors were 4.49±0.491, 4.25±0.489, 4.70±0.353, 4.38±0.402, and 4.53±0.454, respectively. The 

total mean score of ethical climate was 4.49±0.288. The comparison among the mentioned factors indicated that managers (P=0.000) 

factor acquired the highest score. In addition, organizational ethical climate did not show any significant association with age, sex, 

marital status, education status and work experience. The highest score of ethical climate belonged to managers' factor, while the 

minimum score was related to patients. Regarding the role of ethical climate in the improvement of nurses' performance, planning for 

enhancing the ethical climate seems to be mandatory.
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