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1. All questions are compulsory.

2. Figures to the right indicate full marks.

3. Make suitable assumptions wherever necessary.
4. Start new question on new page.
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MCQ/True or False/ Fill in the blanks. (Each of one marks)

1. The group focuses on achieving the team goals.

2. A team can have more than one head.

3 System Change is one of the approaches of Group Work.

4. Rothman has given the approaches of Community Organization.

5. Organization/Task force is one type of Team.
6. Organizational culture is a set of assumptions, beliefs, values and norms that are shared
among its members.

7. Adjourning is the third stage of Team Building.
8. Recreation is one of the approaches of Group Work.
9. Each group is a unique configuration of individuals, processes and relationships.
10. Evaluate the Alternatives is one of the steps of Problem solving Method.
Write a short note on Conflicts and its Types.
Answer in one sentence. (Each of one marks)
Which approach of Community Development is useful for underdeveloped countries?
What is Community?
Define Policy Making.
What is Organization culture?
What is Decision making?
Explain the concept of Committee.
Mention the stages of Group development.
What is Team building?
Give the concept of Conflict.
10. What are skills required for team building?
Define the following terms.
1. Group
2.  Community Mapping
Define Team Building and explain team building process in detail.
OR
Explain in detail the process to initiate Voluntary Organization.
Define Community organization and explain approaches of Community Organization.
Explain Problem Solving Process in Group.
Define the term Temporary Team and explain with relevant example.
OR
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Write note on Community.
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