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1 Do as Directed.  CO PO BT 
A) 

     
Multiple choice type questions/Fill in the blanks.    (Each of 1 mark)  (05)    

 1. Which of the following is a common method of corporate restructuring for 
family businesses? 

 1 2 1 
 a) Divestment c) Joint venture     
 b) Acquisition d) All of the above     

2. Which of the following is a potential risk associated with using liquidation value 
in corporate restructuring for family businesses? 

 
3 2 3 

 
a) Underestimating the value of a 
company's assets 

c) Overestimating the value of a 
company's intangible assets 

    

 
b) Overestimating the value of a 
company's liabilities 

d) None of the above  

 

    

3. What is the threshold limit for open offer obligations under SEBI Takeover 
Code? 

 1 3 2 
 a) 15% of the share capital of the 

target company  
c) 25% of the share capital of the target 
company 

    
 b) 20% of the share capital of the 

target company 
 d) 30% of the share capital of the 

target company 
    

4. What is the role of a company's management in the administration process under 
the Insolvency Act for restructuring? 

 
2 1 2 

 
a) The management is removed from 
the company 

c) The management is replaced by the 
creditors 

    

 
b) The management continues to run 
the company under the supervision 
of the administrator 

d) The management is replaced by the 
regulators 

 

    

5. Which of the following is a potential risk associated with hiving off?  2 1 2 

 
a) The hived off unit may fail to 
operate successfully as a separate 
entity 

c) The hived off unit may become too 
independent and not align with the 
main company's goals 

    

 
b) The main company may lose its 
competitive advantage 

d) All of the above 
 

    

B).Define the following.  (Each of 1 mark) (05)    
1. Spun-off  1 1 2 
2. Anti-takeover  2 3 1 
3. Stamp Duty  2 2 2 
4. Mergers  1 1 3 
5. Corporate Restructuring of Family Business  3 2 2 

C). Direct questions.  (Each of 1 mark) (05)    

1. Purpose of SEBI Takeover Code.     

 
2.Enlist Need of Corporate Restructuring  



3.  What is Demerger?   

4. What is acquisition?   

5. Enlist various Modes of Corporate Restructuring 
3.  

 

Q.2 Answer the following questions.  

A).
How does corporate restructuring impact the stakeholders of family businesses, such as 
shareholders, employees, and customers? (07) 

B).
What are the advantages and disadvantages of using the DCF method to value family businesses 
in the context of restructuring? 

(08) 

Q.3 Answer the following questions.  

A).
What are the different types of corporate restructuring that family businesses can consider, and  
 What are the advantages and disadvantages of each? 

(07) 

B).
Discuss the legal framework for mergers and acquisitions, demergers, and hiving off in the 
context of family businesses 

(08) 

Q.4 Attempt any two questions.   (Each of 7.5  mark) (15) 

1. 

In 2018, L&T Group, a major engineering conglomerate in India, announced a major corporate 
restructuring plan aimed at simplifying the complex ownership structure of the group's family 
businesses. The plan involved a series of transactions that would result in L&T Group's 
subsidiaries being merged into a single entity, L&T Ltd. The restructuring plan aimed to 
streamline the group's ownership structure and improve operational efficiency, as well as provide 
a more transparent and simplified ownership structure for investors. It also aimed to facilitate the 
group's plans for future growth and expansion.  As part of the restructuring plan, L&T Group's 
subsidiary, L&T Technology Services, was merged with another subsidiary, L&T Infotech, to 
form a single entity, L&T Technology Services Ltd. In addition, L&T Finance Holdings, another 
subsidiary of the group, was merged with L&T Capital Markets Ltd to form a single entity, L&T 
Financial Services. The restructuring plan was approved by the board of directors of the 
respective companies, as well as by the shareholders. The transactions were completed in 2019, 
and L&T Group now operates through a simplified structure with L&T Ltd as the holding 
company. 
 
What are some of the key success factors for family business corporate restructuring, and how 
can family businesses ensure that they are able to achieve their objectives through restructuring? 

 

2. 
Discuss the legal framework for insolvency and bankruptcy in the context of corporate 
restructuring for family businesses. What are the legal implications of the Insolvency and 
Bankruptcy Code, 2016 for family businesses undergoing corporate restructuring?  

 



3. 

The Gupta family runs a successful manufacturing business that has been in the family for three 
generations. However, in recent years, the business has faced a number of challenges, including 
increased competition, changing customer demands, and a lack of innovation. To address these 
challenges, the Gupta family decided to implement a corporate restructuring strategy. The 
strategy involved several key steps, including:  

 Restructuring the ownership structure: The Gupta family decided to restructure the 
ownership structure of the business to bring in outside investors and reduce the family's 
stake in the business. This would help to raise capital for future growth and reduce the 
family's exposure to risk. 

 Selling non-core assets: The Gupta family also decided to sell off non-core assets to 
generate additional cash and focus on the core business. This would help to reduce costs 
and improve the business's overall profitability. 

 Investing in innovation: To remain competitive in a rapidly changing market, the Gupta 
family decided to invest in innovation. This involved hiring new talent, investing in 
research and development, and developing new products and services. 

The corporate restructuring strategy was not without its challenges. The Gupta family had to 
address a number of emotional issues, including concerns about job security and fears about the 
impact of the changes on the family's legacy. 
 
As an outsider critically evaluate the strategy used by The Gupta family. What would you 
recommend for the same?  

 

4. 
Discuss the factors that can impact the valuation of a family business in the context of mergers 
and acquisitions. What are the challenges that can arise in valuing a family business, and how can 
they be addressed? 

 

 

 


